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Aim: To investigate relationships between motivation and (dis)engagement during transition to university.
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Figure 1: Attrition rates for select student demographics
(Edwards & McMillan, 2015)

Top 15 reasons for considering early departure

Health or stress  |——

Study / life balance
Need to do paid work
Need a break

Workload difficulties
Personal reasons
Expectations not met
Financial difficulties
Academic support
Boredom/lack of interest
Paid work responsibilities
Quality concerns

Career prospects

Family responsibilities

Change of direction

=
'_\
=

20 30 40

% of students reporting reason

Figure 2: Top 15 reasons for considering early departure
(Student Experience Survey 2022, QILT)
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Figure 3. Data Collection throughout the Semester
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Theory — Situated Expectancy Value Theory
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Figure 4: Components of Expectancy, Value, and Perceived Cost

Qualitative Results
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Figure 5: Word clouds — Common Reponses
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Quantitative Results (Weekly Trends)
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Figure 6: Weekly trends in Motivation, Wellbeing, and Academic Behaviours

Implications
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To facilitate positive outcomes for students, institutions should help students to answer and address three questions:

e Can | do this?
 Should | do this?
What will it take to do this?

(Expectancy)
(Value)
(Cost)
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